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ar g : dar gFa=eEiSociology/Anthropology

Section A- 40 Marks

1. Basic Concept of Sociology/Anthropology
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5.1

Definition, scope and application of sociology/anthropology

Branches of sociology/anthropology and relation with other social sciences
Concepts: Society, Culture, Community, Associations, Group, Institutions,
Social structure, Social system, Status and Roles, Norms and Values.

Scope of applied sociology/anthropology

Social policy and planning

Sociology/anthropology in action

Social Research

Types and methods of scientific research
Research design

Theory, hypothesis and variables
Research ethics

Sociological/Anthropological Theories

Structural/ Functionalism
World system and dependency
Action theory

Conflict theory/Marxism
Symbolic interactionism

Post modernism

Roles of Sociologists/Anthropologists in Development

Sociologist /Anthropologist as a development facilitator
Motivation skill

Communication skill

Leadership quality

Managerial skill

Section B- 20 Marks

Nature of Nepali Society and Trends

Social composition of population



HIBHATE ST R TETAT [ATHE S
SRITE {aT, HATSTRITE HHE, b T8, TATTATEA TGN ool T FAERM T 3R
giaafEdcas ffaa adiater areasea

5.2 Social, cultural, economic and educational institutions
53 Heath and Sanitation
5.4  Pluralism, diversity and identity

6 Current Issues of Nepali Society

6.1  Process of nation building/ Regional autonomy/Federalism
6.2  Social inclusion/exclusion

6.3  Gender and development

6.4  Good governance

6.5  Conflict management

Section C- 20 Marks
7 Training

7.1  Concept of training and training need assessment
7.2 Training program planning/management

7.3 Training for sustainable development

7.4 Training tools/materials

7.5  Scope of training in program implementation

8 Monitoring and Evaluation

8.1  Basic concepts of Monitoring and Evaluation
8.2  Monitoring and Evaluation techniques and tools
8.3  Process of Monitoring and Evaluation

Section D- 20 Marks
9 Institution Building

9.1  Group/Team work and mobilization
9.2  Process of local organization building
9.3 Institution development plan formation and execution

10  Development Planning

10.1 History of planned development in Nepal

10.2  Project development and management

10.3 Millennium Development Goal (MDG), Education for all (EFA), Poverty
alleviation fund (PAF)
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10.4  Sustainable development
10.5 Decentralization and local development
10.6  Current periodic plan



